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DMAB (LOCAL)

Flow Chart/Timeline for Faculty Non-Renewal Grievance
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Note(s): e President’s decision and all paperwork
President Renders provided to grievant, respondent (Dean), HR
ision i itten Report |~ T~ > and BOT
A Decision in a Written Report :
Faculty Member Appeals Note(s): ® Appeal must be made, in writing, to HR.
L M >
Decision to BOT
BOT Note(s): e BOT informed about the Appeal.
Provided All Paperwork o BOT decides to hear the appeal (or not).
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